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LCB Draft of Revised Proposed Regulation R141-20 

REVISED PROPOSED REGULATION OF THE STATE BOARD 

OF PROFESSIONAL ENGINEERS AND LAND SURVEYORS 

LCB File No. R141-20 

July 28, 2021 

EXPLANATION – Matter in italics is new; matter in brackets [omitted material] is material to be omitted. 

 

AUTHORITY: §§ 1-4 and 6-10, NRS 625.140; § 5, NRS 625.140 and 625.460. 

 

A REGULATION relating to professions; authorizing the State Board of Professional Engineers 

and Land Surveyors to designate a Board Liaison to work in conjunction with the 

Executive Director of the Board; requiring certain notices to be submitted to the Board 

within 60 days, instead of 30 days, after certain disciplinary actions are taken; revising 

the conditions of probation that the Board may require; revising provisions relating to 

the establishment of advisory committees; revising provisions relating to the duties of 

the Executive Director of the Board that relate to advisory committees; revising 

provisions relating to the evaluation and investigation of a complaint by an advisory 

committee; providing that such evaluations and investigations are not subject to the 

Open Meeting Law under certain circumstances; revising provisions relating to 

conferences held with an advisory committee; repealing certain provisions relating to 

advisory committees; and providing other matters properly relating thereto. 

 

Legislative Counsel’s Digest: 

 Existing law authorizes the State Board of Professional Engineers and Land Surveyors to 

adopt all regulations, not inconsistent with the constitution and laws of this State, which are 

necessary for the proper performance of the duties of the Board, the regulation of the 

proceedings before it and the maintenance of a high standard of integrity and dignity in the 

profession. (NRS 625.140)  

 Existing law authorizes any person to file with the Board a charge concerning a violation 

of any provision governing professional engineers and land surveyors. Existing law authorizes 

the Board to dismiss charges that are unfounded or trivial. (NRS 625.420) Otherwise, existing 

law provides that the Board will hold a hearing on the charges at a time and place fixed by the 

Board. (NRS 625.430) Existing regulations require: (1) a written report to be prepared by the 

staff of the Board after investigating the charge; and (2) the Executive Director of the Board to 

provide a recommendation to the Board of possible action to be taken after the Executive 

Director has reviewed the written report. (NAC 625.640) Sections 1 and 3 of this regulation 

require the Executive Director, in consultation with a member of the Board designated as the 

Board Liaison, to, upon completion of reviewing the written report: (1) on behalf of the Board, 

dismiss the complaint; or (2) negotiate a settlement with the respondent, subject to the approval 
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of the Board. If the Executive Director attempts to negotiate a settlement with the respondent and 

a settlement cannot be reached, section 3 requires the Executive Director, in conjunction with the 

Board Liaison, to determine whether to recommend that the Board schedule the matter for a 

disciplinary hearing. 

 Existing law authorizes the Board to take disciplinary action against a professional 

engineer or land surveyor and certain other persons for certain disciplinary actions taken by 

another state or territory, the District of Columbia, a foreign county, the Federal Government or 

any other governmental entity. (NRS 625.410) Existing regulations require a professional 

engineer or land surveyor who has been disciplined by another jurisdiction or governmental 

entity to notify the Board in writing of such disciplinary action within 30 days after the date on 

which the disciplinary action is imposed and state whether the disciplinary action is final or on 

appeal. (NAC 625.642) Section 4 of this regulation provides that such notice must be submitted 

to the Board within 60 days after the date on which the disciplinary action is imposed.  

 Existing law authorizes the Board, if the Board finds that a person who is charged with 

violating any provision governing professional engineers and land surveyors is guilty of the 

charge, to take certain actions, including placing the professional engineer or land surveyor, or 

an applicant for licensure as a professional engineer or land surveyor, on probation for such 

periods as the Board deems necessary. (NRS 625.460) Existing regulations authorize the Board, 

if it places such persons on probation, to require certain conditions of the probation, including 

any condition deemed appropriate by the Board. (NAC 625.645) Section 5 of this regulation 

authorizes the Board to require any condition deemed appropriate by the Board to facilitate the 

probation. 

 Existing regulations authorize the Board to establish an advisory committee composed of 

professional engineers, land surveyors or other persons. (NAC 625.646) Section 6 of this 

regulation authorizes the Executive Director to establish such an advisory committee in 

conjunction with the Board Liaison. Existing regulations authorize an advisory committee to: (1) 

provide technical assistance in the evaluation and disposition of certain complaints; (2) 

participate in the evaluation of candidates for licensure by comity; or (3) provide assistance in 

any area that the Board deems necessary. (NAC 625.646) Section 6 instead authorizes an 

advisory committee to: (1) provide technical assistance in the evaluation and investigation of 

certain complaints; (2) participate in the evaluation of candidates for licensure by endorsement; 

and (3) provide assistance in any area that the Executive Director or Board Liaison deems 

necessary. Existing regulations provide that members of an advisory committee: (1) serve at the 

pleasure of the Board; (2) are prohibited from participating in proceedings in which a member of 

the Board similarly situated would be required to abstain; and (3) are entitled to travel expenses 

and subsistence allowances, but are not entitled to compensation for services rendered to the 

Board. (NAC 625.646) Section 6 instead provides that members of an advisory committee: (1) 

are selected by and serve at the pleasure of the Executive Director, in conjunction with the Board 

Liaison; (2) are prohibited from participating in proceedings in which a public officer or 

employee would be precluded from participating pursuant to existing law; and (3) are entitled to 

travel expenses and subsistence allowances, but are not entitled to compensation for services 

rendered to the Executive Director or Board Liaison. (NRS 281A.420) Existing regulations 

provide that each member of the Board is a nonvoting, ex officio member of any advisory 

committee and may attend any meeting of an advisory committee and that the Board is not bound 
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by any recommendation made by an advisory committee. (NAC 625.646) Section 6 removes 

these provisions. 

 Sections 7, 8 and 9 of this regulation make conforming changes in accordance with 

section 6 and also make changes relating to the evaluation and investigation of complaints 

against respondents. Specifically, section 7 requires the Executive Director to set the time and 

place of a conference between an advisory committee and the respondent and provide written 

notice of the conference to the respondent. Section 7 additionally authorizes such a conference to 

be held in person, via videoconference or over the telephone. Existing law provides that the 

provisions relating to the Open Meeting Law do not apply to proceedings relating to an 

investigation conducted to determine whether to proceed with disciplinary action against a 

licensee, unless the licensee requests that the proceedings be conducted pursuant to the Open 

Meeting Law. (NRS 622.320) Section 7 clarifies that a conference held for the evaluation and 

investigation of a complaint is not subject to the provisions of the Open Meeting Law under 

certain circumstances. Section 8 requires an advisory committee to submit to the Executive 

Director a report containing written findings as to the standard of care that applies to the 

respondent and whether the respondent violated certain provisions of existing law. (NRS 

625.410) Section 8 requires the Executive Director to provide a copy of the report to the Board 

Liaison and provides that the Executive Director and the Board Liaison are not bound by the 

report. Section 9 provides that the refusal of a respondent to participate in a conference with the 

advisory committee is considered information relevant in a subsequent disciplinary hearing of 

the complaint before the Board. 

 Existing regulations set forth certain actions the Board may take as a result of the 

respondent: (1) declining to participate in a review of the complaint; (2) accepting or rejecting an 

advisory committee’s recommendations; or (3) failing to notify the Board that he or she accepts 

the advisory committee’s recommendation. (NAC 625.648) Section 10 of this regulation repeals 

these provisions. 

 

 Section 1.  Chapter 625 of NAC is hereby amended by adding thereto a new section to read 

as follows: 

 “Board Liaison” means a member of the Board who is designated by the Board to work in 

conjunction with the Executive Director. 

 Sec. 2.  NAC 625.010 is hereby amended to read as follows: 

 625.010  As used in this chapter, unless the context otherwise requires, the words and terms 

defined in NAC 625.011 to 625.019, inclusive, and section 1 of this regulation have the 

meanings ascribed to them in those sections. 

 Sec. 3.  NAC 625.640 is hereby amended to read as follows: 
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 625.640  1.  Any person who is aggrieved by the alleged professional misconduct or 

incompetence of a person subject to the jurisdiction of the Board may file a complaint with it 

pursuant to NRS 625.420, and the Board may attempt to reach a settlement before holding a 

disciplinary hearing. 

 2.  Upon receipt of a complaint, a member of the Board’s staff shall initiate an investigation. 

Upon completion of the investigation, the member of the Board’s staff shall submit a written 

report containing the results of the investigation to the Executive Director. 

 3.  The Executive Director shall [:] , in conjunction with the Board Liaison: 

 (a) Review the written report submitted pursuant to subsection 2; [and] 

 (b) Upon completion of the review : [, recommend to the Board that:] 

  (1) [The] On behalf of the Board , dismiss the complaint; or 

  (2) [The Executive Director negotiate] Negotiate a settlement with the respondent, subject 

to the approval of the Board; and 

  [(3) The Board schedule the matter for a disciplinary hearing; or 

  (4) The Board refer the matter to an advisory committee for further review.]  

 (c) If the Executive Director, in conjunction with the Board Liaison, attempts to negotiate 

a settlement with the respondent pursuant to paragraph (b) and a settlement cannot be 

reached, determine whether to recommend to the Board that the Board schedule the matter for 

a disciplinary hearing. 

 Sec. 4.  NAC 625.642 is hereby amended to read as follows: 

 625.642  1.  A licensee who has been disciplined by another state or territory, the District of 

Columbia, a foreign country, the Federal Government or any other governmental agency shall 

notify the Board in writing of such disciplinary action. 



 

--5-- 

LCB Draft of Revised Proposed Regulation R141-20 

 2.  The written notice must set forth the grounds, terms and effective date of the disciplinary 

action. 

 3.  The licensee shall submit the written notice to the Board within [30] 60 days after the 

date on which the disciplinary action is imposed and state whether the disciplinary action is final 

or on appeal. 

 4.  Failure to provide the written notice required pursuant to this section is an aggravating 

factor in any disciplinary action taken by the Board against the licensee. 

 Sec. 5.  NAC 625.645 is hereby amended to read as follows: 

 625.645  1.  If the Board determines that probation is an appropriate disciplinary sanction 

pursuant to NRS 625.460, it may require as conditions of probation: 

 (a) That the licensee notify the Board concerning each project on which the licensee is 

working; 

 (b) The supervision of the licensee by an independent professional selected by the Board; 

 (c) The payment of all costs of the Board, not to exceed $5,000 per violation; and 

 (d) Any other conditions deemed appropriate by the Board [.] to facilitate the probation. 

 2.  Any notification required pursuant to subsection 1 must include: 

 (a) The name of the client; 

 (b) The name of the project; 

 (c) The location of the project; 

 (d) The type and scope of work involved; 

 (e) The size of the project; and 

 (f) The amount of the fee to be paid to the licensee. 

 Sec. 6.  NAC 625.646 is hereby amended to read as follows: 
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 625.646  1.  The [Board] Executive Director, in conjunction with the Board Liaison, may 

establish an advisory committee composed of professional engineers, land surveyors or other 

persons to:  

 (a) Provide technical assistance in the evaluation and [disposition] investigation of a 

complaint regarding the action or inaction of a licensee; 

 (b) Participate in the evaluation of candidates for licensure by [comity;] endorsement; or  

 (c) Provide any assistance in any area that the [Board] Executive Director or the Board 

Liaison deems necessary. 

 2.  Members of an advisory committee: 

 (a) [Serve] Are selected by and serve at the pleasure of the [Board.] Executive Director, in 

conjunction with the Board Liaison. 

 (b) Are prohibited from participating in any proceeding in which a [member of the Board 

similarly situated] public officer or employee would be [required to abstain.] precluded from 

participating pursuant to NRS 281A.420. 

 (c) Are entitled to travel expenses and subsistence allowances, but are not entitled to 

compensation for services rendered to the [Board.] Executive Director or Board Liaison. 

 [3.  Each member of the Board is a nonvoting, ex officio member of any such advisory 

committee and may attend any meeting of such an advisory committee. 

 4.  The Board is not bound by any recommendation made by an advisory committee.] 

 Sec. 7.  NAC 625.6465 is hereby amended to read as follows: 

 625.6465  If the [Board] Executive Director, in consultation with the Board Liaison, 

establishes an advisory committee for the evaluation and [disposition] investigation of a 

complaint [, the] : 
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 1.  The Executive Director shall: 

 [1.] (a) Select one to five persons to serve as the members of the advisory committee from a 

list compiled by the Executive Director of volunteers [approved by the Board, three] that are 

deemed qualified by the Executive Director, a majority of whom, if practicable, must be from 

the same discipline as the respondent . [; 

 2.] (b) Designate one member to act as the chair . [; 

 3.] (c) Schedule [an informal] a conference between the advisory committee and the 

respondent . [; 

 4.  Provide written notice of the time and place of the informal conference to each member 

of the advisory committee, the respondent and any witnesses requested by the respondent or the 

staff of the Board to appear at the informal conference; 

 5.] The Executive Director shall set the time and place of the conference, give the 

respondent reasonable written notice of the conference, as required by NRS 233B.121, and 

give the respondent an opportunity to call witnesses. Such conferences are not contested cases, 

as defined in NRS 233B.032. 

 (d) Serve the decision and recommendation of the advisory committee on the respondent 

within a reasonable period . [; and 

 6.  Inform the Board of the recommended disposition of the complaint.  

 2.  A conference between the advisory committee and the respondent may be held in 

person, via videoconference or over the telephone. 

 3.  Pursuant to subsection 1 of NRS 622.320, the provisions of NRS 241.020 do not apply 

to a conference between the advisory committee and the respondent that is held for the 



 

--8-- 

LCB Draft of Revised Proposed Regulation R141-20 

evaluation and investigation of a complaint unless the respondent requests that those 

provisions apply. 

 Sec. 8.  NAC 625.647 is hereby amended to read as follows: 

 625.647  1.  If the [Board] Executive Director, in conjunction with the Board Liaison, 

establishes an advisory committee for the evaluation and [disposition] investigation of a 

complaint, the advisory committee shall: 

 (a) Review the complaint and the written report submitted pursuant to subsection 2 of NAC 

625.640 to determine the standard of care that applies to the respondent and examine whether 

there is probable cause to believe that the respondent violated NRS 625.410; 

 (b) Hold [an informal] a conference with the respondent and any other person who may assist 

in resolving the complaint; 

 (c) Attempt to arrive at [a] terms for the resolution of the complaint with the respondent; and 

 (d) Within 15 days after the conclusion of the [informal] conference, submit to the Executive 

Director a report containing written [recommendations regarding the disposition of the 

complaint.] findings as to the standard of care that applies to the respondent and whether the 

respondent violated NRS 625.410. 

 2.  [In addition to] The Executive Director shall provide a copy of the report required by 

paragraph (d) of subsection 1 [, within 15 days after the conclusion of the informal conference, 

the chair of the advisory committee shall submit] to the Board [a report which contains a 

summary of the informal conference and recommendations regarding the disposition of the 

complaint.] Liaison. 
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 3.  The Executive Director and the Board [is] Liaison are not bound by [any 

recommendation made by an] the report submitted by the advisory committee [regarding the 

disposition of the complaint.] pursuant to paragraph (d) of subsection 1. 

 4.  [The recommendation of an advisory committee pursuant to this section must be entered 

into evidence at any disciplinary action subsequently held before the Board concerning the 

complaint reviewed by the advisory committee. 

 5.  The Board may give the weight deemed appropriate by the Board to the recommendation 

of an advisory committee pursuant to this section. 

 6.  The Board may accept or reject, in whole or in part, the recommendation of an advisory 

committee pursuant to this section.] Upon receiving the report required by paragraph (d) of 

subsection 1, the Executive Director, in conjunction with the Board Liaison, shall continue 

with the review of the written report submitted pursuant to subsection 2 of NAC 625.640. 

 Sec. 9.  NAC 625.6475 is hereby amended to read as follows: 

 625.6475  1.  At [an informal] a conference held pursuant to NAC 625.647: 

 (a) The chair of the advisory committee shall: 

  (1) Rule on the admissibility of all evidence.  

  (2) Accept all evidence which is relevant to the complaint. 

 (b) The advisory committee is not bound by the formal rules of evidence. 

 (c) The findings of the advisory committee must be supported by substantial evidence. 

 [(d) All evidence considered by the advisory committee in its review of a complaint is 

admissible in a disciplinary action]  

 2.  The refusal of a respondent to participant in a conference is information relevant in a 

subsequent disciplinary hearing of the complaint before the Board. 
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 [2.] 3.  If the Board schedules the matter for a disciplinary hearing, the Board will conduct a 

hearing de novo of the charges contained in the complaint. During the hearing de novo, the 

Board may review the evidence considered by the advisory committee concerning the complaint 

[.] , unless a valid objection is made to the review of the evidence. 

 [3.] 4.  An advisory committee may continue [an informal] a conference for good cause 

shown. 

 5.  If a respondent refuses to participate in a review of the complaint by an advisory 

committee, the Executive Director, in consultation with the Board Liaison, shall proceed with 

the review pursuant to NAC 625.640. 

 Sec. 10.  NAC 625.648 is hereby repealed. 

 

 

TEXT OF REPEALED SECTION 

 

 

 

 625.648  Evaluation and disposition of complaint: Actions of respondent. (NRS 

625.140) 

  1.  If a respondent declines to participate in a review of the complaint by an advisory 

committee, the Executive Director shall refer the complaint to the Board for any further action 

that it deems appropriate. 

 2.  If the respondent accepts the recommendations of the advisory committee which 

reviewed the complaint, the respondent must enter into an agreement with the Board regarding 
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the resolution of the complaint within 15 days after he or she is served with the recommendations 

by the Executive Director. Such an agreement is not effective until the respondent has signed the 

agreement and the Board has approved it. 

 3.  If the respondent rejects the recommendation of the advisory committee, the Board will 

take any further action that it deems appropriate. 

 4.  If the respondent fails to notify the Board that he or she accepts the recommendation of 

the advisory committee, the Board will take any further action that it deems appropriate. 
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RULES OF PRACTICE 
 

In accordance with NRS 233B.050, the Nevada State Board of Professional Engineers 

and Land Surveyors (the "Board") adopts the following rules of practice. 

PROCEDURES FOR HANDLING COMPLAINTS AGAINST LICENSEES 

I. Initial Complaint: 

a. Upon the receipt of a complaint against a licensee, applicant or third 

party, a determination shall be made by a Board compliance officer (“Compliance Officer”) 

following consultation with the Board’s executive director (“Executive Director”), if 

necessary, as to whether the complaint sets forth adequate grounds for the imposition of 

discipline by the Board (See NRS 625.410). 

b. In conjunction with the review of the complaint, Compliance 

Officer may return the Board's complaint form to the person filing the complaint 

(“Complainant”) and request Complainant to more fully set forth the nature of the 

complaint, the identity of Complainant and/or the identity of the person against whom 

the complaint is made ("Respondent"). A copy of the complaint form currently used by 

the Board is attached as Exhibit "1" to these Rules of Practice and Procedure. 

c. When the Board receives the completed complaint form, 

Compliance Officer shall forward a copy of the complaint to Respondent and request a 

detailed written response to the complaint. Respondent is required to respond to 

Compliance Officer's request within thirty (30) days (See NRS 625.410(9)). 

d. Upon receipt of the Respondent's response to the complaint, 

Compliance Officer, with the assistance of Executive Director (and/or the Board's legal 

counsel if necessary), shall make an initial determination as to whether it is probable that a 
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violation of the statutes, regulations or rules governing the practice of professional 

engineering or land surveying in the State of Nevada has occurred. 

e. Compliance Officer shall make a recommendation to Executive Director

concerning the manner in which the complaint should be handled (dismissal, stipulated 

agreement, referral to an advisory committee or a formal disciplinary hearing). (See NAC 

625.640). 

f. Upon notification from Executive Director, the Board Chairperson

shall appoint a Board member ("Board Liaison") to review the matter with Executive Director, 

consider the recommendation made by the compliance officer and, if necessary, discuss the 

matter with the Board's legal counsel. 

g. Executive Director and Board Liaison will decide whether to: dismiss

the action; offer a Stipulated Agreement; refer the matter to an advisory committee; go 

forward with a formal disciplinary complaint; or request that additional information be 

provided (See NRS 2338 and NAC 625.640). 

(1) If the matter is dismissed, Complainant and Respondent shall be

advised in writing that the complaint has been dismissed, and Executive Director shall report 

the dismissal at the next regularly scheduled meeting of the Board. 

(2) If Executive Director believes that the matter may be best

resolved by a stipulated agreement, Executive Director and Board Liaison shall propose terms 

for a stipulation, which the Board legal counsel shall incorporate into a stipulated agreement and 

forward to Respondent for consideration. If Respondent accepts the proposed stipulated 

agreement, it shall be submitted to the Board for consideration at its next meeting, or at such 

Board meeting thereafter as time permits. The stipulated agreement shall not be effective unless 

and until approved by the Board, and should Respondent decline to accept the proposed 
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stipulated agreement, Executive Director shall have the discretion to submit the matter to the 

Board for formal hearing at the next Board meeting, where time permits. A form stipulated 

agreement is attached as Exhibit "2". 

(3) If Executive Director and Board Liaison decide to have the

matter heard by an advisory committee, Compliance Officer shall follow the procedures 

necessary to establish an advisory committee and shall set a time and place for the 

committee to review the matter (See NAC 625.646). 

(4) If Executive Director and Board Liaison decide to go

forward with a formal disciplinary complaint, Executive Director shall set a hearing date 

and direct the Board's legal counsel to prepare a formal disciplinary complaint. 

h. The Board, acting through its Chairperson or Executive Director, may issue

subpoenas requiring the attendance of an individual or the production of requested 

documents (See NRS 625.440). 

II. Formal Disciplinary Complaint:

a. The Board's legal counsel shall prepare a formal disciplinary

complaint setting forth the specifics of the complaint and the rules, statutes or regulations 

which the Respondent has allegedly violated. A form disciplinary complaint is attached as 

Exhibit "3". The Board's legal counsel shall prepare the notice of the hearing on the formal 

disciplinary complaint. A form notice of hearing is attached as Exhibit "4". 

The Board’s legal counsel shall forward by certified mail, return receipt requested, the 

formal complaint and notice of the hearing to Respondent, together with a letter advising the 

Respondent of his rights and obligations, as well as the requirement for Respondent to 
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provide a list of witnesses and exhibits to Board’s legal counsel at least ten (10) calendar 

days before the hearing. A form letter to Respondent is attached as Exhibit "5 ". 

b. Respondent may request a continuance of the scheduled hearing. 

Generally, Executive Director will grant one continuance of a scheduled disciplinary 

hearing. All other requests for continuances will be denied unless Respondent can 

demonstrate clear and convincing grounds for the granting of a second continuance. 

c. Prior to the hearing, Executive Director shall discuss with Board 

Liaison and the Board's legal counsel the parameters within which the disciplinary 

complaint may be settled. The Board's legal counsel shall discuss possible settlement of the 

disciplinary action with Respondent. If it appears that the complaint can be resolved by 

stipulated agreement, the Board's legal counsel shall draft a proposed Stipulation and 

Decision to resolve the formal disciplinary complaint. A form Stipulation and Decision of 

the Board is attached as Exhibit "6". 

d. The proposed Stipulation and Decision shall be submitted to the Board 

at its next meeting. The Stipulation and Decision is not effective unless and until the 

Stipulation and Decision is approved by the Board at a public meeting. 

e. Prior to the hearing, if a Stipulation and Decision is not entered, the 

Board’s legal counsel shall attempt to enter into a stipulation of proposed list of exhibits with 

Respondent/ to be admitted at the hearing. 

III. Procedures Governing a Formal Disciplinary Hearing:  

a. Respondent is entitled to be represented by an attorney licensed in the 

State of Nevada. (See NAC 625.635). 
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b. The Chairperson of the disciplinary hearing shall request all Board 

members to advise whether they have a conflict which requires them to recuse themselves 

from participating in the hearing. 

c. Board Liaison in a matter shall recuse him or herself from 

participating in the hearing. 

d. The Board's legal counsel shall mark and place into evidence all  

exhibits which support the allegations contained in the complaint. Respondent may state 

his/her objections, if any, to the exhibits and may submit additional exhibits which are 

relevant to the charges set forth in the complaint or to the defenses raised in Respondent's 

answer to the complaint. 

e. The Board's legal counsel and Respondent may make a short 

opening statement. Thereafter, the Board's legal counsel shall call witnesses to testify 

concerning the allegations contained in the complaint. Respondent may cross-examine the 

witnesses and may call witnesses to testify on his or her behalf. 

f. The Board Chairperson, or a Board member designated by the 

Board Chairperson, shall chair the disciplinary hearing. The Chairperson of the 

disciplinary hearing shall make all rulings concerning the admission of evidence. The 

Chairperson of the disciplinary hearing may accept into evidence those exhibits that have 

been marked and offered by either the Board's legal counsel or Respondent. 

g. Formal rules of evidence do not apply. (See NRS 2338.123). 

h. After the evidence, exhibits and testimony have been submitted, 

Respondent may make a closing argument. The Board's legal counsel does not make a 

closing argument and does not make any recommendation to the Board concerning the 
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manner in which the disciplinary complaint should be resolved, but it may clarify to the 

Board the various counts asserted against Respondent. 

i. After the evidence has been submitted and Respondent has finished 

his or her closing statement, the Chairperson of the disciplinary hearing shall summarize the 

issues to be decided by the Board. The alleged violations must be proved by substantial 

evidence. 

j. Any Board member may make a motion concerning the decision to be 

made by the Board. The motion must be seconded and adopted by a majority vote of the 

Board members participating in the hearing to be effective. 

k. After the Board has orally advised Respondent of its decision, the 

Board's legal counsel shall draft a formal Decision and Order and submit the draft to the 

Executive Director. A form Decision and Order is attached as Exhibit "7". The Executive 

Director may make appropriate revisions and forward the revised Decision and Order to the 

Chairperson of the disciplinary hearing for signature. 

l. The signed Decision and Order shall be served by certified mail on 

Respondent, return receipt requested. 

m. Respondent has 30 days following receipt of the written decision to 

seek judicial review. (See NRS 2338. 130). 
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